
What would it mean to your company’s growth and profits if you could know what the shortfalls 
are with getting new hires engaged and productive sooner?   

What would it mean to your talent strategy if you could gain the business intelligence in 
understanding challenges in recruiting, on-boarding, initial training or the first few weeks of 
engagement with a new hires manager?     

Having this talent intelligence would help your organization make immediate changes to 
different aspects of the new hire process, which in turn will get them more engaged and more 
productive sooner.  This will lead to better performance and more profitability to your 
company’s bottom line. 
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Gratitude Works from CoreCentive offers companies of all sizes the ability to get measurable 
feedback from new hires while making them feel appreciated.  Results are downloadable from 
the Gratitude Works technology portal and ready for analysis and reporting.   

To Learn More, visit www.Gratitude-works.com today or visit CoreCentive on the web at 
www.corecentive.com.    
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